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Microsoft: Flexible Work Policy

THE CHALLENGE

Microsoft faced the challenge of maintaining employee performance and satisfaction while
adapting to the changing work environment brought about by the rise of remote and hybrid
work. With employees seeking more autonomy over when and where they work, Microsoft

needed to develop a flexible work model that could support both productivity and well-being.

THE SOLUTION

Microsoft responded by implementing a comprehensive flexible work program, allowing
employees to work remotely or in a hybrid format. The company introduced tools and platforms
to support remote collaboration, such as Microsoft Teams, and provided employees with the
resources needed to create effective home office environments. In addition to flexible locations,
Microsoft embraced the concept of flexible hours, recognizing that many employees were more
productive during non-traditional work hours. The company even identified a "triple-peak"
productivity pattern, where employees experienced peak productivity not just in the morning
and afternoon, but also later in the evening. This level of flexibility allows employees to
structure their workdays around their individual needs, boosting satisfaction and performance.
Microsoft ensures its flexible work policies remain relevant and effective through an open

feedback loop with employees.

THE RESULTS

The flexible work program at Microsoft led to significant improvements in employee satisfaction,
engagement, and productivity. Employees appreciated the ability to work when they felt most
productive, which resulted in better work-life balance and reduced burnout. Microsoft reported
an increase in employee retention, as the flexible work policies made the company more
attractive to top talent. Additionally, by supporting employees in a hybrid or remote
environment, Microsoft saw sustained high productivity levels, even as workplace norms

continued to shift.
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https://esevel.com/blog/microsoft-remote-work-policy
https://careers.microsoft.com/v2/global/en/flexible-work
https://www.microsoft.com/en-us/worklab/triple-peak-day

	SUMMARY
	Microsoft: Flexible Work Policy
	The Challenge
	The Solution
	The Results
	Case Study Source
	esevel.com
	Additional Information


